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The John Moore Primary School

Job Description

Name: 
Post:  Teacher (Primary)  

Grade: as agreed annually by the Pay and Personnel Committee

Relationships: The post holder is responsible to the Head Teacher for his/her teaching duties and responsibilities. The post holder should interact on a professional level with colleagues and seek to establish and maintain productive relationships with them in order to promote mutual understanding of subjects in the school curriculum with an aim to improving the quality of teaching and learning in the school. 

Purpose of the Job: Class Teacher 
To carry out the professional duties of a teacher as circumstances may require and in accordance with the school’s policies under the direction of the Head Teacher.  To undertake the effective education of the pupils for which the teacher has class/group responsibility – socially, emotionally, physically, intellectually, aesthetically and spiritually. 
This job description should be read in conjunction with the Teachers’ Standards (2011), the School Pay Policy, Appraisal Policy and Career Stage Expectations.
Areas of responsibility and Key Tasks
Planning, Teaching and Class Management
Teach allocated pupils by planning their teaching to achieve excellent progression of learning through:

· Identifying clear teaching objectives

· Planning lessons for mixed age classes which challenge pupils and ensure high levels of interest, ensuring effective teaching and best use of available time

· Identifying SEND or very able pupils and providing appropriate support and challenge.

· Making effective use of assessment and ensuring coverage of the curriculum, building on prior attainment

· Using a variety of teaching methods to:

· Match approach to content, structure information, present a set of key ideas and use appropriate vocabulary

· Use effective questioning, listen carefully to pupils, give attention to errors and misconceptions

· Select appropriate learning resources and develop study skills through library, ICT and other sources.

· Ensuring pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught

· Encouraging pupils to think and talk about their learning, develop self control and independence, concentrate, persevere and listen attentively

· Evaluating own teaching critically to improve effectiveness

· Maintaining discipline in accordance with the school’s procedures and encouraging good practice with regard to punctuality, behaviour, standards of work and home support for learning

· Ensuring the effective and efficient deployment of classroom support
Monitoring, Assessment, Recording, Reporting
· Assessing how well learning objectives have been achieved and using them to improve specific aspects of teaching 
· Marking and monitoring pupils’ work and setting targets for progress
· Assessing and recording pupils’ progress systematically and keeping records to check work is understood and completed, monitoring strengths and weaknesses, informing planning and recognising the level at which the pupil is achieving
· Undertaking assessment of pupils as required by statutory legislation
· Preparing and presenting informative reports to parents
Curriculum Development
· Contribute to SDP priorities and whole school activities

· Have lead responsibility for a subject / subjects or aspect of the school’s work and identifying clear targets and success criteria for its development and/ or maintenance

· Support the extra-curricular life of the school through running an after school club and supporting PTA events. 

Whilst every effort has been made to explain the main duties and responsibilities of the post, each individual task undertaken may not be identified.  Employees will be expected to comply with any reasonable request from the Head Teacher to undertake work of a similar level that is not specified in this Job Description.

This post is subject to the current conditions of employment for Class Teachers as set out in the school’s Pay Policy, Appraisal Policy and Career Stage Expectations, as well as the Teachers Standards and other current legislation.

This job description may be amended at any time following discussion between the Head Teacher and member of staff, and will be reviewed annually.
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